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Alcohol


Policy

STAFF:

Disciplinary action in accordance with the Organisation’s Policy on “Poor Performance and Unacceptable Behaviour by Staff” will occur if a staff member is found to be under the influence of alcohol whilst on duty.  Staff may be permitted to drink alcohol at special business functions where exemption is granted by the appropriate supervisor.  Moderation in consumption is required.  No staff member shall be permitted to return to duty when it is apparent that he or she is intoxicated and cannot perform their normal duties without compromise to the safety of self, consumers or other persons.  Such individual shall be stood down immediately without pay until considered by the supervisor to no longer be a threat to workplace safety and is not under the influence of alcohol. 
CONSUMERS:

The Organisation’s consumers have the individual right to consume and ask for assistance to consume alcohol.  However, consumers who are obviously intoxicated will not be assisted by carers or other officers of the Organisation to continue to consume alcohol.

Carers have a duty of care to ensure that consumer health is not compromised through alcohol:

· adversely reacting with medication;
· leading to physical injury of the consumer, other consumers and carers, and

· increasing the risk of consumer inhaling vomitus into lungs causing asphyxiation.

Under the Occupational Safety and Health Act, the Organisation’s employees are entitled to a safe working environment and consumers a safe living environment.   Should the consumption of alcohol compromise either of these rights, it is the responsibility of the carer to cease supplying or assisting to supply alcohol to the consumer.

Failure to comply with these policy provisions may result in disciplinary action being taken in accordance with the Organisation’s Policy on “Poor Performance and Unacceptable Behaviour by Staff”.
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